
STATEMENT OF TRIAL RESULTS• 
IN THE CASE OF 

United States v. SMSgt Jeremy M. Zier 

Date: 14 August 2020 Sentence/ Acquittal Date: 14 August 2020 

Name of Accused: Jeremy M. Zier Grade: E-8 SSN: xxx-xx-xxxx 

Organization: Air Force Public Affairs Agency, JBSA-Randolph, TX 

Convening Command: 502d Security Forces Group, JBSA-Randolph, TX (AETC) 

Court-Martial Type: Special Comt-Matial 
r

Sentencing Forum: Members Enlisted Members: No 

Summary of charge(s), specification(s), pleas, and findings: 
Charge(s) Arraigned Offense(s) 

CHARGE! 

Spec: Who knew of his duties at or near Pamukkale, Republic of Turkey, 
092-C2 between on or about 1 April 2015 and on or about 30 April 2015, was 

derelict in the performance of those duties in that Jie willfully failed 
to maintain professional relationships with subordinate Ainnen, as it 
was his duty to do, by wrongfully removing his clothing, such that he 
was completely nude, while he was in a hot tub with several Airmen 
who were junior in rank to him. 

CHARGE II 

Spec 1: Did, at or near Pamukkale, Republic of Turkey, between on or about 
120-DB l Apr.ii 2015 and on or about 30 April 2015, touch directly the

genitalia and inner thigh ofC.F., by causing bodily harm to her, to
wit: touching, directly her genitalia and inner thigh, with an intent to
gratify his sexual desire, without her consent.

Spec 2: Did, at or near, Charleston, South Carolina, on or about 7 December
l 20-4D 2019, touch the buttocks ofE.P. with his hand, with an intent to

gratify his sexual desire, without her consent.
Spec 3: Did, at or near San Antonio, Texas, on or about 13 December 2019,
120-4D touch the buttocks ofT.W. with his hand, with an intent to gratify his

sexual desire, without her consent.

Pleas Findings 
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