DEVELOPMENTAL COUNSELING FORM
For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.

DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY: 5 USC 301, Departmental Regulations; 10 USC 3013, Secretary of the Army.

PRINCIPAL PURPOSE:  To assist leaders in conducting and recording counseling data pertaining to subordinates.

ROUTINE USES: The DoD Blanket Routine Uses set forth-at the beginning of the Army's compilation of systems or records notices also
apply to this system.

DISCLOSURE: Disclosure is voluntary.

PART | - ADMINISTRATIVE DATA
Name (Last, First, Mi) Rank/Grade Date of Counseling

I CDT 12 August 2022

me and Title of Counselor

Organization

PART Il - BACKGROUND INFORMATION
Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional or Event-Oriented counseling, and includes the
leader’s facts and observations prior to the counseling.)

On .August 2021, the Secretary of Defense directed the Secretary of the Army to begin full vaccination of the U.S. Army against the COVID-19 disease.

On-SepLember 2021, you declined to receive the COVID-19 vaccine, and requested a religious exemption. Your request for religious exemption was dcn_led on l
December 2021. You appealed the initial decision regarding your medical exemption to the Assistant Secretary of the Army for Manpower & Reserve Affairs, and that

appeal was denied on 10 August 2022

You do not have a pending or approved medical exemption for the COVID-19 vaccine.

PART Il - SUMMARY OF COUNSELING
Complete this section during or immediately subsequent to counseling.

Key Points of Discussion:
1. The purpose of the COVID-19 vaccines is to prevent the spread of the COVID-19 disease

2. The COVID-19 disease may be present in a possible area of operation

3. The COVID-19 vaccines are safe and effective at preventing the COVID-19 disease and reducing the risk of severe illness and death. COVID-19 vaccines reduce the
risk of people spreading the virus that causes COVID-19. While you may have side effects after your vaccination, these are normal and should go away within a few
days. It typically takes 2 weeks after vaccination for the body to build protection (immunity) against the virus that causes COVID-19. You are not fully vaccinated until
2 weeks afier the second dose of a 2-dose vaccine or 2 weeks afier a single dose vaccine. You have already discussed the vaccine with medical professionals

4 COVID-19 vaccines continue to be developed for use, to include new vaccines that may have received approval since you sought an exemption. As such, I highly
encourage you to stay informed about COVID-19 vaccines and consult with your healthcare provider and religious advisor to see if a vaccine has become available that
would satisfy your religious concerns and enable you to comply with the Department of Defense’s COVID-19 vaccine mandate

5. You are hereby ordered to become fully vaccinated with a COVID-19 vaccine that has received full licensure from the Food and Drug Administration (FDA). This is
a lawful order. Failure to obey this order may result in punitive or adverse administrative action. In addition, voluntary immunization with a COVID-19 vaccine under
FDA Emergency Use Authorization or World Health Organization Emergency Use Listing in accordance with applicable dose requirements prior to, or afler receiving
this order, constitutes compliance with this order

| am counseling you for the conduct noted above. Be advised that continued conduct of this nature may result in administrative action to include your separation from
the service, and/or punitive action under the UCMJ. If this conduct continues, action may be initiated to involuntarily separate you from the service under AR 150-1.1f
you are involuntarily separated, and have already affirmed (entered your second or first class year) you may be subject to recoupment, pursuant to AR 150-1,
paragraphs 7-4 and 8-2. Additionally, if you are involuntarily separated, you could receive an Honorable or General Under Honorable Conditions discharge. If you
receive an Honorable discharge, you will be qualified for most benefits resulting from your military service. If you receive a General Under Honorable Conditions
discharge or an Other than Honorable discharge, you may be ineligible for many, if not all, veterans benefits, and you may face difficulty in obtaining civilian
employment as employers may have a low regard for less than Honorable discharges

OTHER INSTRUCTIONS
This 1orTn wi!l be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements
and notification of loss of benefits/consequences see local directives and AR 635-200.
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Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be

specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part |V below)

Y eheehby ordered t th the order on page 1, paragraph 5
(SM initial) (CDR initial)
oL-is available to

You will make a plan no later than 1600hrs on 13 August 2022 to receive the vaccine at the Keller Army Community Hospital (KACH). .C ] 1
answer your questions and explain the differences between the available COVID-19 vaccines. You may schedule an appointment to receive the vaccine by C’%‘""B
845-938-7992. You may also make an appointment off post to receive a COVID-19 vaccine. Appointments off and on post are readily available within 3 business days.

I have scheduled an appointment to receive the COVID-19 vaccine . (SM Initial).

My appointment is scheduled for .
Location of COVID-19 vaccine appoi

I(lnmnl one option below)

il refuse to receive the COVID-19 vaccine . (SM Initial).

Session Closing: (The leader summarizes the key
agrees/disagrees and provides remarks if appropnai

Individual counseled: [:] | agree D disagree with the information above.
Individual counseled remarks:

@oims of the session and checks if the subordinate understands the plan of action. The subordinate
)

Signature of Individual Counseled: Date:

Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.)

Signature of Counselor: Date:

PART IV - ASSESSMENT OF THE PLAN OF ACTION
Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and

provides useful information for follow-up counseling.)

- Individual Counseled: Date of
Counselor e S

——

Note: Both the counselor and the individual counseled should retain a record of the counseling.
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DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT SECRETARY
MANPOWER AND RESERVE AFFAIRS
111 ARMY PENTAGON
WASHINGTON, DC 20310-0111

SAMR (600-20f) 10 AUG 2022

MEMORANDUM THRU Superintendent, United States Military Academy, West Point,
New York 10996

FOR Cadet
Point, New York 10996

United States Military Academy, West

SUBJECT: Denial of Appeal for Religious Accommodation Request for Immunization
Exemption

1. Your appeal of The Surgeon General's denial of your religious accommodation
request for an immunization exemption for the COVID-18 vaccination is denied. This
decision is final.

2. | considered your appeal and reviewed your specific case. This included an
examination of your chain of command’s recommendations for disapproval, your unit
Chaplain’s finding that you hold a sincere religious belief, and your current duties and
role as a Cadet at the United States Military Academy (USMA). As a Cadet, you are
required to attend in-person classes that do not offer a virtual alternative and are
exposed daily to Cadets and Faculty during meal hours, at formations, living in the
barracks, and during athletics. Likewise, | considered USMA's mission in training future
officers to deploy in support of worldwide contingency operations. Additionally, |
considered the Director of the Public Health Directorate’s assessment, risk of exposure
and transmission, and medical resources available at West Point. Further, | considered
all matters you submitted, both in your original request for exemption and in your
appeal. When rendering my decision, | took into account the nature and sincerity of your
religious beliefs regarding the COVID-19 vaccine.

3. Having weighed all these factors, in your case | have determined that vaccinating you
is the least restrictive means to further the Army’s compelling governmental interests of
protecting the health of the force, ensuring Servicemembers are medically fit and ready
to deploy worldwide, while minimizing the risk to, and maximizing the success of, a
plethora of dangerous and critical missions. | find that alternatives are insufficient
because while masking and social distancing may provide some protection in the most
optimal of circumstances, they do not provide protection from the likelihood or increased
risk of serious illness, hospitalization, and death in the event of infection.

4. | strongly encourage you to reconsider your position regarding this vaccination.
Immunizations in general and the COVID-19 vaccine in particular are a safe and
effective means of reducing the risk of serious iliness or death as a result of infection by
a vaccine-preventable disease. Additionally, COVID-19 vaccines continue to be
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Exemption

developed for use, to include new vaccines that may have received approval since you
sought an exemption. As such, | highly encourage you to stay informed about COVID-
19 vaccines and consult with your healthcare provider and religious advisor in the event
a vaccine is, or becomes, available that would satisfy your religious concerns and
enable you to comply with the Department of Defense’'s COVID-19 vaccine mandate.

5. If you elect not to receive the COVID-19 vaccine after notification of this denial, you
may be processed for separation under applicable regulations or face other adverse

action. ;

TTE K. BOURCICOT
Acting Assistant Secretary of the Army
(Manpower and Reserve Affairs)
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