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Staff Participation in Political Activities

“Employees” shall include all District employees (including administrators, certified employees, classified
employees and part-time employees) while acting within the scope of their employment or on behalf of the
District, contractors working for the District under District contracts on District premises while performing
work for the District, and District volunteers while on District premises or engaged in a District-sponsored
activity.

“Speech” shall mean any oral or written statements made by an employee in the course of his or her
District duties, including, but not limited to, the display of posters, flyers, clothing or apparel or buttons,
stickers or other accessories, which contain a message related to controversial political or civil issues,
ballot measures, electoral issues or candidates for an elected position.

“District facilities” shall include, but shall not be limited to, all District buildings, District grounds and
parking lots, District transportation vehicles, District sponsored computer networks and e-mail systems,
District sponsored social media accounts, District or school sponsored events and District-sponsored
virtual classrooms. Board Member e-mail addresses shall not be considered “District facilities” for
purposes of this policy.

“District Equipment and Supplies” shall include, but not be limited to, District computers, printers,
copiers, mailing or e-mail address lists for students or families, District provided uniforms or sporting
equipment, stationary, or other personal property which is owned by the District or provided to students or
employees by the District for a school-sponsored event.

“Political or civil issue” shall include, but not be limited to, any political or civil issue for which there is
more than one reasonable interpretation or position and on which reasonable persons may disagree. A
controversial civil issue shall specifically include issues which appear likely to create controversy among
students, employees or the public, or which the District determines may be disruptive to its educational
mission or instruction. In determining whether a civil issue is controversial, the district shall consider
whether the speech is consistent with district policy and resolutions.

Employees may exercise their right to participate fully in affairs of public interest on a local, county, state
and national level on the same basis as any citizen in a comparable position in public or private
employment and within the law.

All district employees are privileged within the limitations imposed by state and federal laws and
regulations to choose either side of a particular issue and to support their viewpoints as they desire by vote,
discussion or the persuasion of others. Such discussion and persuasion, however, will not be carried on
during the performance of district duties, except as described in Policy INB. When engaged in off duty
activities, on all controversial issues, employees must designate that the viewpoints they represent on the
issues are personal viewpoints and are not to be interpreted as the district’s official viewpoint.
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No employee will use district facilities, computer networks or e-mail systems, equipment or supplies in
connection with political campaigning, nor will any employee use any time during the working day for
campaign purposes. While on District premises or acting within the scope of employment, no employee
shall display or engage in speech supporting a candidate for elected office or supporting one side of any
political or controversial civil issue.

END OF POLICY

Legal Reference(s):
ORS Chapter 244 ORS 260.432

OR. CONST., art. XV, 8§ 8.

Cross Reference(s):

INB - Studying Controversial Issues
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http://policy.osba.org/orsredir.asp?ors=ors-244
http://policy.osba.org/orsredir.asp?ors=ors-260

