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EXECUTIVE SUMMARY 
  
 The Committee on House Administration, the Committee on the Judiciary, and the 
Committee on Oversight and Government Reform are charged with ensuring the integrity of 
American elections.1 To that end, the Committees are examining allegations that ActBlue, a 
leading political fundraising organization, allowed bad actors, including foreign actors, to exploit 
its online platform to make fraudulent political donations.2  
 
 On April 2, 2025, the Committees published a staff report detailing initial findings from 
our investigation into ActBlue’s fraud-prevention practices.3 Internal documents produced to the 
Committees by ActBlue and its fraud-prevention contractor, Sift, “reflect a fundamentally 
unserious approach to fraud prevention at ActBlue—one that has left the door open for large-
scale fraud campaigns on Democrats’ top fundraising platform.”4 The Committees’ oversight has 
found that ActBlue, in its own words, decided to take “a more lenient approach” to fraud 
prevention in 2024, weakening its fraud-prevention policies at least twice even though internal 
assessments showed that these changes would result in a measurable increase in fraudulent 
contributions.5 Similarly, internal trainings directed ActBlue’s fraud-prevention team to “look for 
reasons to accept contributions” rather than examine them closely for indicators of fraud—as 
required by federal regulation.6 ActBlue took this lax approach to fraud prevention even though 
it has detected at least 22 significant fraud campaigns on the platform in recent years, including 
several from foreign sources.7   
 
 After the Committees’ investigation began, the New York Times reported that at least 
seven senior staff members, including ActBlue’s “highest-ranking legal officer,” resigned from or 
were fired by the platform in early 2025.8 The Times also reported that the last remaining lawyer 
on ActBlue’s legal team, Zain Ahmad, went “on leave” and had his access to internal systems 
revoked in late February 2025.9 Ahmad reportedly claimed that he had been retaliated against by 
ActBlue staff for blowing the whistle on internal misconduct.10 On April 2, 2025, the 
Committees requested documents and communications from ActBlue related to this staff turmoil 
and alleged retaliation.11 After ActBlue suspended its voluntary cooperation with the 

 
1 Rules of the House of Representatives R. X (K) Committee on House Administration, (L) Committee on the 
Judiciary, (N) Committee on Oversight and Government Reform (2025). 
2 See STAFF OF THE COMM. ON H. ADMIN., H. COMM. ON THE JUDICIARY, & H. COMM. ON OVERSIGHT AND GOV’T 
REFORM, 119TH CONG., FRAUD ON ACTBLUE: HOW THE DEMOCRATS’ TOP FUNDRAISING PLATFORM OPENS THE 
DOOR FOR ILLEGAL ELECTION CONTRIBUTIONS (Comm. Print Apr. 2, 2025) (hereinafter “ActBlue Staff Report I”).  
3 Id. 
4 Id. at 1. 
5 Id. at 6-9. 
6 Id. at 10-14; see Deposit of receipts and disbursements, 11 C.F.R. § 103.3(b) (2024). 
7 ActBlue Staff Report I, supra note 2, at 14-17. 
8 Reid J. Epstein & Shane Goldmacher, ActBlue, the Democratic Fund-Raising Powerhouse, Faces Internal 
Chaos, N.Y. TIMES (Mar. 5, 2025). 
9 Id. 
10 Id. 
11 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Ms. Regina Wallace-
Jones, CEO, ActBlue (Apr. 2, 2025). 
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Committees’ oversight in June 2025,12 the Committees issued subpoenas for these documents 
and communications on July 22.13 
 
 Documents produced pursuant to the Committees’ subpoenas show the collapse of 
ActBlue’s legal and compliance team in the months after the 2024 election. By March 2025, 
every member of ActBlue’s legal and compliance team resigned, was fired, or went on extended 
leave from the platform.14 According to subsequent media reports, this mass exodus was a direct 
consequence of ActBlue’s failure to deter illegal foreign political donations—which the 
Committees first uncovered in April 202515—and CEO Regina Wallace-Jones’s previous 
misstatements to Congress.16 Put simply: every member of ActBlue’s legal and compliance team 
appears to have left the platform after the 2024 election because of its “knowing and willful” 
acceptance of illegal foreign contributions, and the subsequent cover-up.17  
 

Indeed, public reporting indicates that ActBlue obstructed the Committees’ investigation 
from the outset. In October 2023, the Committee on House Administration requested information 
about ActBlue’s failure to require card verification values (CVVs) and deter fraud on the 
platform.18 ActBlue’s November 2023 response, signed by Wallace-Jones, made material 
misrepresentations about ActBlue’s processes for deterring illegal foreign donations19—which 
were, in fact, alarmingly weak.20 Then, to cover up this misconduct, ActBlue withheld 
documents responsive to the Committees’ July 2025 subpoenas.21  
 

 Shortly after Election Day 2024, ActBlue fired General Counsel Darrin Hurwitz. As a 
condition of his termination, Hurwitz received a severance package of more than $168,000 and 
signed an agreement that he would cooperate with ActBlue in any future investigation of the 
platform.22 Shortly after—and facing renewed scrutiny from the Committees for its suspect 

 
12 Letter from Mr. Vincent Cohen & Mr. Jonathan Streeter, Counsel for ActBlue, to Rep. Jim Jordan, Chairman, H. 
Comm. on the Judiciary, Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, & Rep. Bryan 
Steil, Chairman, Comm. on H. Admin. (June 9, 2025) (on file with Comms.). 
13 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Ms. Regina Wallace-
Jones, CEO, ActBlue (July 22, 2025) (attaching subpoena). 
14 Email from ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14; ActBlue Legal & Compliance 
Operations Specialist Resignation Letter (Mar. 4, 2025), see Ex. 13; Email from ActBlue HR Employee to Regina 
Wallace-Jones (Feb. 26, 2025, 5:01 PM), see Ex. 6. 
15 ActBlue Staff Report I, supra note 2. 
16 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
17 Id. (quoting memoranda prepared by ActBlue’s outside counsel). 
18 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., to Ms. Regina Wallace-Jones, CEO, ActBlue (Oct. 
31, 2023). 
19 Letter from Ms. Regina Wallace-Jones, CEO, ActBlue, to Rep. Bryan Steil, Chairman, Comm. on H. Admin. 
(Nov. 27, 2023). 
20 ActBlue Staff Report I, supra note 2; Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress 
on Vetting Foreign Donations, Its Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
21 See Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Ms. Regina Wallace-
Jones, CEO, ActBlue (Apr. 14, 2026). 
22 Darrin Hurwitz Severance Total, see Ex. 1; Darrin Hurwitz Separation Agreement, see Ex. 2; Reid J. Epstein & 
Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its Lawyers Warned, N.Y. 
TIMES (Apr. 2, 2026). 
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fraud-prevention practices23—ActBlue’s outside counsel prepared two memoranda that “landed 
with a thud inside ActBlue,” causing an internal “meltdown.”24 These memoranda detailed 
ActBlue’s apparently “knowing and willful” acceptance of illegal foreign donations and CEO 
Regina Wallace-Jones’s subsequent misstatements to Congress.25 Once ActBlue’s outside 
counsel shared the memoranda with the company in February 2025, Interim General Counsel 
Aaron Ting, who had been offered the full-time job, abruptly quit.26 Ting’s resignation letter, 
which ActBlue withheld from the Committees despite subpoenas compelling its production, 
stated that “I am concerned that leadership is not fully committed to transparently addressing 
with the Board the seriousness of our most pressing concerns: the legal compliance of ActBlue’s 
past practices for screening political donations from abroad and its past representations to 
Congress regarding foreign donations and related matters[.]”27 Internal messages among ActBlue 
staff that were produced to the Committees merely stated that Ting was “really unhappy with 
what he[] [had] seen while being in the interim role” and was “more fed up that [sic] we 
realized.”28 
 
 After Ting’s resignation, Legal Counsel Zain Ahmad was the last remaining lawyer on 
ActBlue’s legal team.29 By default, he became the new interim head of legal, reporting directly to 
Wallace-Jones.30 In one of his first acts, Ahmad forwarded the memoranda and related materials 
to ActBlue’s Board of Directors and other executives.31 Later that day, Ahmad went on a 
suspicious leave of absence, alleging that he faced retaliation for speaking up about internal 
misconduct.32 ActBlue Chief People & Culture Officer Candace King violated internal policy to 
lock Ahmad out of his email and other accounts33—actions that ActBlue staff 
contemporaneously said “look[ed] like blatant retaliation.”34 Amid this staff outcry, King 

 
23 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., to Ms. Regina Wallace-Jones, CEO, ActBlue (Oct. 
28, 2024); Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., to Ms. Regina Wallace-Jones, CEO, 
ActBlue (Oct. 30, 2024) (attaching subpoena); Letter from Rep. Jim Jordan, Chairman, H. Comm. on the Judiciary, 
to Ms. Regina Wallace-Jones, CEO, ActBlue (Dec. 9, 2024). 
24 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
25 Id. (quoting memoranda). 
26 Internal ActBlue Employee Message (Feb. 21, 2025, 3:27 PM), see Ex. 3; Internal Message from Aaron Ting to 
Candace King (Feb. 14, 2025, 10:14 PM), see Ex. 4; see also Reid J. Epstein & Shane Goldmacher, ActBlue May 
Have Misled Congress on Vetting Foreign Donations, Its Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
27 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026) (quoting letter). 
28 Internal ActBlue Employee Message (Feb. 21, 2025, 3:28 PM), see Ex. 3; Internal ActBlue Employee Message 
(Feb. 18, 2025, 5:33 PM), see Ex. 5. 
29 Email from ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14. 
30 Email from ActBlue HR Employee to Regina Wallace-Jones (Feb. 26, 2025, 5:01 PM), see Ex. 6. 
31 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
32 Id.; Email from ActBlue HR Employee to Zain Ahmad (Feb. 25, 2025, 5:26 PM), see Ex. 7; Email from ActBlue 
HR Employee to Zain Ahmad (Feb. 25, 2025, 6:10 PM), see Ex. 8; Email from ActBlue Union to ActBlue Board 
(Feb. 27, 2025), see Ex. 14; see also Reid J. Epstein & Shane Goldmacher, ActBlue, the Democratic Fund-Raising 
Powerhouse, Faces Internal Chaos, N.Y. TIMES (Mar. 5, 2025). 
33 Internal Message from Candace King to ActBlue Employee (Feb. 26, 2025, 4:26 PM), see Ex. 18; ActBlue Leave 
of Absence & FMLA Guidance, see Ex. 20 (“While access to most systems will be paused” during an extended 
leave, “essential tools such as email . . . will remain available to ensure continuity if necessary.”) (emphasis 
added). 
34 Internal Message from ActBlue Employee to Candace King (Feb. 26, 2025, 11:46 PM), see Ex. 9. 
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relented and granted Ahmad access to his email again—on the condition that she could spy on it, 
using ActBlue’s internal security tools to “key in on him” and, presumably, to ensure that he did 
not jeopardize the cover-up.35 
 

The turmoil did not stop there. Two days after Ahmad’s leave began, ActBlue Director of 
Compliance Eric Hoke, who had been at the platform for well over a decade, “either quit . . . or 
was fired.”36 Remaining ActBlue staff stated in internal messages that Hoke’s departure came 
because “the whole [legal and compliance] department [was] falling apart” following the 
revelations about ActBlue’s acceptance of illegal foreign donations and misleading statements to 
Congress.37 One week later, in early March 2025, the last remaining employee on the legal and 
compliance team submitted her resignation.38 At that point, ActBlue’s entire legal and 
compliance team had left the platform within the preceding four months.39 ActBlue’s employee 
union wrote to the Board of Directors, stating that ActBlue staff who worked with the legal and 
compliance team “[did] not have clear direction on how to proceed with [their] work” in light of 
its disintegration.40 

 
It is unlawful “to solicit, accept, or receive a [political] contribution or donation” from “a 

foreign national.”41 Federal law also prohibits making “any materially false, fictitious, or 
fraudulent statement or representation” to Congress and failing to “produce papers upon any 
matter under inquiry before either House” if such papers are responsive to a congressional 
subpoena.42 ActBlue and Wallace-Jones appear to have done all three. 

 
The Committees conducted five depositions with key ActBlue fraud-prevention and legal 

personnel to obtain more information about the fraud-prevention failures detailed in the 
Committees’ first report and the cover-up detailed here. The employees invoked their Fifth 
Amendment right against self-incrimination in response to every single one of the Committees’ 
substantive questions—146 times in total.43 Their unwillingness to testify only amplifies the 
Committees’ concerns.  

 
 

35 Internal Messages between ActBlue Employee and Candace King (Feb. 27, 2025), see Ex. 10. 
36 Internal ActBlue Employee Message (Feb. 28, 2025), see Ex. 11; Email from ActBlue Union to ActBlue Board 
(Feb. 27, 2025), see Ex. 14. 
37 Internal ActBlue Employee Message (Feb. 28, 2025, 8:40 PM), see Ex. 12. 
38 ActBlue Legal & Compliance Operations Specialist Resignation Letter (Mar. 4, 2025), see Ex. 13; Email from 
ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14. 
39 Id.; see also Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign 
Donations, Its Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
40 Email from ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14. 
41 52 U.S.C. § 30121; 52 U.S.C. § 30109(d). 
42 18 U.S.C. § 1001; 2 U.S.C. § 192. 
43 Deposition of ActBlue Senior Workflow Specialist, Comm. on H. Admin., H. Comm. on the Judiciary, & H. 
Comm. on Oversight and Gov’t Reform (July 15, 2025); Deposition of Alyssa Twomey, Former Vice President of 
Customer Service, ActBlue, Comm. on H. Admin., H. Comm. on the Judiciary, & H. Comm. on Oversight and Gov’t 
Reform (July 23, 2025); Deposition of Aaron Ting, Former Director & Associate General Counsel, Product and 
Privacy, ActBlue, Comm. on H. Admin., H. Comm. on the Judiciary, & H. Comm. on Oversight and Gov’t Reform 
(Nov. 17, 2025); Deposition of Darrin Hurwitz, Former General Counsel, ActBlue, Comm. on H. Admin., H. Comm. 
on the Judiciary, & H. Comm. on Oversight and Gov’t Reform (Nov. 19, 2025); Deposition of Zain Ahmad, Legal 
Counsel, ActBlue, Comm. on H. Admin., H. Comm. on the Judiciary, & H. Comm. on Oversight and Gov’t Reform 
(Dec. 5, 2025). 
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The Committees are committed to protecting the integrity of American elections and will 
continue investigating to inform potential legislative reforms to improve and strengthen our 
democracy. This oversight work is necessary and important to ensure that American elections are 
free, fair, and decided by Americans alone. 
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RESIGNATIONS, FIRINGS, AND RETALIATION CLAIMS AFTER THE 2024 ELECTION 
 
 After the 2024 election, amid an internal “meltdown” over ActBlue’s apparently 
deliberate failure to prevent illegal foreign political donations and subsequent misrepresentations 
to Congress,44 every member of the platform’s legal and compliance staff resigned, was fired, or 
went on extended leave while alleging that they had faced retaliation from ActBlue staff. In a 
2023 letter to Congress, following inquiries into suspect fraud-prevention measures at ActBlue, 
CEO Regina Wallace-Jones misrepresented ActBlue’s fraud-prevention procedures for foreign 
political donations45—which, in fact, were extremely weak.46 In early 2025, ActBlue’s outside 
counsel raised concerns about potential legal exposure stemming from ActBlue’s alleged 
“knowing and willful” acceptance of illegal foreign political donations and Wallace-Jones’s 
misrepresentations to Congress on the topic.47 Wallace-Jones’s refusal to address these 
vulnerabilities or correct the record spurred the resignations of long-serving legal and 
compliance staff, while the lawyer who alerted ActBlue’s Board of Directors to these serious 
allegations quickly went on leave and was locked out of his internal accounts in violation of 
company policy. By March 2025, every member of ActBlue’s legal and compliance team had left 
the company. 
 

I. ActBlue’s entire internal legal team left the platform as outside counsel raised 
concerns about illegal conduct at ActBlue. 
 

Between November 2024 and February 2025, amid grave allegations of illegal conduct at 
ActBlue, every lawyer on ActBlue’s legal and compliance staff either resigned, was fired, or 
went on extended leave while alleging internal retaliation.  
 

a. ActBlue fired General Counsel Darrin Hurwitz in November 2024 with a 
generous severance package and an agreement to cooperate with ActBlue. 

 
Turmoil within ActBlue’s legal and compliance team began on November 22, 2024, when 

ActBlue fired General Counsel Darrin Hurwitz. While he stopped work immediately, Hurwitz 
stayed on the ActBlue payroll through December and received a severance payment of 
$168,187.50.48 The basis for this significant severance package is unclear. 
 

 
44 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
45 Letter from Ms. Regina Wallace-Jones, CEO, ActBlue, to Rep. Bryan Steil, Chairman, Comm. on H. Admin. 
(Nov. 27, 2023). 
46 ActBlue Staff Report I, supra note 2; see also Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled 
Congress on Vetting Foreign Donations, Its Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
47 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026) (quoting memoranda). 
48 Darrin Hurwitz Severance Total, see Ex. 1; Darrin Hurwitz Separation Agreement, see Ex. 2. 
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General Counsel Darrin Hurwitz’s final pay stub shows that he was granted severance pay in 

excess of $168,000. 
 

 Hurwitz’s separation agreement requires him to “cooperate with ActBlue and its legal 
counsel in connection with any current or future investigation or litigation relating to any matter” 
Hurwitz “was involved” in or “ha[d] knowledge” of at ActBlue.49 ActBlue has refused to 
voluntarily cooperate with the Committees’ oversight since June 2025.50 Therefore, Hurwitz’s 
promise to “cooperate” with ActBlue “in connection with any . . . investigation” may preclude 
him from freely cooperating with the Committees’ oversight and other investigations into 
potential misconduct at ActBlue.51 
 

 
General Counsel Darrin Hurwitz’s severance agreement requires him to cooperate with ActBlue 

in potential investigations of misconduct at the platform. 
 

Hurwitz’s large payout in exchange for a promise to cooperate with ActBlue in future 
investigations matches the pattern of a cover-up. 
 

b. ActBlue’s outside counsel warned that the platform and CEO Regina 
Wallace-Jones faced legal jeopardy for previous misconduct.  
 

Following reports that ActBlue may have accepted fraudulent donations from domestic 
and foreign sources, in late 2024 the Committees requested documents and communications 
related to fraud prevention at ActBlue.52 Around this time, ActBlue’s outside counsel initiated a 

 
49 Darrin Hurwitz Separation Agreement, see Ex. 2. 
50 Letter from Mr. Vincent Cohen & Mr. Jonathan Streeter, Counsel for ActBlue, to Rep. Jim Jordan, Chairman, H. 
Comm. on the Judiciary, Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, & Rep. Bryan 
Steil, Chairman, Comm. on H. Admin. (June 9, 2025) (on file with Comms.). 
51 Darrin Hurwitz Separation Agreement, see Ex. 2. 
52 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., to Ms. Regina Wallace-Jones, CEO, ActBlue (Oct. 
28, 2024); Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., to Ms. Regina Wallace-Jones, CEO, 
ActBlue (Oct. 30, 2024) (attaching subpoena); Letter from Rep. Jim Jordan, Chairman, H. Comm. on the Judiciary, 
to Ms. Regina Wallace-Jones, CEO, ActBlue (Dec. 9, 2024). 
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review of ActBlue’s potential legal liability for past fraud-prevention practices.53 The findings 
were alarming. First, because of ActBlue’s weak fraud-prevention standards, the outside counsel 
found “a substantial risk that some of the funds” raised for Democrat campaigns and causes by 
ActBlue “were impermissible contributions from foreign nationals.”54 The outside counsel stated 
that ActBlue’s acceptance of illegal foreign contributions seemed deliberate: “ActBlue’s staff 
was aware that its system was not as robust as necessary,” making these violations appear 
“knowing and willful.”55 It is unlawful “to solicit, accept, or receive a [political] contribution or 
donation” from “a foreign national.”56 The Chairwoman of ActBlue’s Board of Directors, 
Kimberly Peeler-Allen, admitted later that up to $38 million in contributions to Democrat 
campaigns and causes during the 2024 election cycle “had signs that they were from foreign 
countries.”57 Unsurprisingly, ActBlue’s internal and external lawyers were concerned about the 
potential legal risks of ActBlue’s conduct. 

 
This legal review also indicated that Wallace-Jones previously misled Congress about 

ActBlue’s review processes for foreign contributions. In November 2023, Wallace-Jones 
represented in a letter to the Committee on House Administration that “passport information is 
required from [ActBlue] donors providing an address outside of the United States” and that 
foreign donations are not processed without this “passport information.”58 The legal review 
conducted by ActBlue’s outside counsel, however, found that Wallace-Jones’s claim was “not . . . 
entirely accurate,” as the passport checks “did not always happen” and were never conducted for 
transactions made through “third-party apps like Apple Pay, PayPal, or Venmo.”59 Wallace-Jones 
also claimed that ActBlue “contributions that indicate a foreign country in the address 
information are set aside for manual review.”60 Documents produced to the Committees indicate 
that this was untrue: contributions with foreign addresses in a select set of 28 countries were 
automatically rejected or manually reviewed, while contributions with foreign addresses outside 
of these countries received no additional scrutiny.61 ActBlue’s outside counsel wrote that the 
November 2023 letter could be seen “not just as a false statement but as an effort to conceal the 
foreign contributions”—a cover-up to mislead Congress and prevent it from discovering 
ActBlue’s previous misconduct.62 

 

 
53 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
54 Id. (quoting memoranda). 
55 Id. (quoting memoranda). 
56 52 U.S.C. § 30121; 52 U.S.C. § 30109(d). 
57 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026); PAC Profile: ActBlue, OPEN SECRETS, 
https://www.opensecrets.org/political-action-committees-pacs/actblue/C00401224/summary/2024 (last accessed Apr. 
9, 2026). 
58 Letter from Ms. Regina Wallace-Jones, CEO, ActBlue, to Rep. Bryan Steil, Chairman, Comm. on H. Admin. 
(Nov. 27, 2023). 
59 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
60 Letter from Ms. Regina Wallace-Jones, CEO, ActBlue, to Rep. Bryan Steil, Chairman, Comm. on H. Admin. 
(Nov. 27, 2023). 
61 ActBlue Staff Report I, supra note 2, Ex. 1. 
62 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026) (quoting memoranda). 
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The outside counsel’s review concluded that “ActBlue did not have the rigor in its review 
of overseas donations that was required or that it had described to congressional investigators.”63 
ActBlue’s outside lawyers proposed that Wallace-Jones “correct the record,” noting “risks” 
associated with failing to do so.64 Former Biden White House Counsel Dana Remus, who led the 
legal review, even recommended that Wallace-Jones hire a personal lawyer to navigate her own 
exposure.65 Instead, Wallace-Jones “terminated” the law firm that conducted the review.66 
Wallace-Jones’s refusal to address either the apparent illegal contributions or her misstatements 
to Congress led every remaining member of ActBlue’s internal legal and compliance team to 
leave the company. 

 
c. Associate General Counsel Aaron Ting abruptly resigned because of 

ActBlue’s misconduct and its potential legal ramifications. 
 

 After Hurwitz’s departure, ActBlue named Associate General Counsel Aaron Ting the 
interim leader of ActBlue’s legal team.67 In his previous Associate General Counsel role, Ting 
had been a fraud-prevention “stakeholder[]” who “provide[d] legal oversight for decisions about 
fraud.”68 While Ting served as the interim general counsel, ActBlue offered him the job to “head 
[legal and compliance]” on a permanent basis.69 Instead, Ting quit, announcing to coworkers on 
February 14, 2025 that he would “leave ActBlue at the end of the month.”70  
 
 Ting’s resignation letter plainly stated the reason for his departure: “ActBlue’s past 
practices for screening political donations from abroad and its past representations to Congress 
regarding foreign donations and related matters.”71 Ting wrote that he was “concerned that 
leadership [was] not fully committed to transparently addressing with the Board the seriousness 
of” ActBlue’s misconduct.72 Ting, as the lawyer responsible for overseeing ActBlue’s fraud-
prevention program, may have played a role in the company’s alleged “knowing and willful” 
acceptance of foreign donations.73 But even he would not go along with Wallace-Jones’s cover-
up. 
 
 As part of this cover-up, ActBlue withheld Ting’s resignation letter from the Committees. 
On July 22, 2025, the Committees issued subpoenas for “[a]ll documents and communications 
referring or relating to whistleblowers, retaliation against whistleblowers, and actual or alleged 
misconduct by ActBlue staff” and “[a]ll documents and communications referring or relating to 
the resignations of staff in ActBlue’s Office of the General Counsel[.]”74 Ting’s resignation letter 

 
63 Id. 
64 Id. (quoting memoranda). 
65 Id. 
66 Id. 
67 Internal ActBlue Employee Message (Feb. 21, 2025, 3:28 PM), see Ex. 3.  
68 ActBlue internal memorandum, Model Governance Committee/Trust & Safety Team Proposal; see Ex. 15. 
69 Internal ActBlue Employee Message (Feb. 21, 2025, 3:27 PM), see Ex. 3. 
70 Internal Message from Aaron Ting to Candace King (Feb. 14, 2025, 10:14 PM); see Ex. 4. 
71 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026) (quoting letter). 
72 Id. (quoting letter). 
73 Id. (quoting memoranda). 
74 Document Subpoena to ActBlue, Comm. on H. Admin., H. Comm. on the Judiciary, & H. Comm. on Oversight 
and Gov’t Reform, Schedule A (July 22, 2025). 
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is undeniably responsive to these subpoenas—but ActBlue never produced it. Instead, on 
October 27, 2025, ActBlue represented to the Committees that it had produced “[a]ll non-
privileged documents with responsive, relevant information.”75  
 

Yet ActBlue did produce other internal communications related to Ting’s resignation—
ones that lacked evidence of gross misconduct by ActBlue executives. This only strengthens the 
appearance that ActBlue deliberately withheld materials responsive to the Committees’ 
subpoenas that contained evidence of foul play. Internal messages among ActBlue employees 
produced to the Committees stated that Ting departed because he was “really unhappy with what 
he[] [had] seen while being in the interim role,” while another employee wrote that Ting was 
“more fed up that [sic] we realized.”76 One employee chimed in to say that Ting’s departure 
“feels like the middle finger to [ActBlue employees].”77 On February 24, Ting notified other 
employees that it would be his last day—four days ahead of his intended departure.78  
 

 

 
Internal messages stated that Ting was “really unhappy with what he[] [had] seen” during his 

interim tenure leading ActBlue’s legal team. 
 
Ting would not be the last casualty on the legal and compliance team. 
 

 
75 Letter from Mr. Vincent Cohen, Counsel for ActBlue, to Rep. Jim Jordan, Chairman, H. Comm. on the Judiciary, 
Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, & Rep. Bryan Steil, Chairman, Comm. 
on H. Admin. (Oct. 27, 2025) (on file with Comms.). 
76 Internal ActBlue Employee Message (Feb. 21, 2025, 3:28 PM), see Ex. 3; Internal ActBlue Employee Message 
(Feb. 18, 2025, 5:33 PM), see Ex. 5. 
77 Internal ActBlue Employee Message (Feb. 18, 2025, 5:32 PM), see Ex. 5. 
78 Email from Aaron Ting to ActBlue Employees (Feb. 24, 2025, 8:18 AM), see Ex. 16. 
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d. ActBlue appears to have retaliated against Legal Counsel Zain Ahmad and 
locked him out of his internal accounts in violation of company policy after 
he shared information with ActBlue’s Board of Directors. 
 

 After Ting’s resignation, Legal Counsel Zain Ahmad was the only remaining lawyer on 
ActBlue’s legal and compliance team.79 By default, Ahmad became the new interim head of 
legal, reporting directly to Wallace-Jones.80 On his first full day, February 25, 2025, Ahmad sent 
the memoranda from ActBlue’s outside counsel detailing the platform’s misconduct “to the 
ActBlue board of directors [and] ActBlue’s executive leadership team[.]”81 
 

Later that day, Ahmad went on a “leave of absence.”82 While the absence was processed 
internally as medical leave, documents show that human resources (HR) officials who worked on 
the request suspected that the real reason was “something else.”83 HR processed and granted 
Ahmad’s leave request within an hour, despite ActBlue’s internal guidelines noting that 
processing of leave requests takes five to seven days.84 On February 26, HR staff notified 
Wallace-Jones that Ahmad would be taking leave and that he would “maintain access to essential 
tools,” including his ActBlue email and Slack accounts.85 
 

 
An email to ActBlue CEO Regina Wallace-Jones informed her that Ahmad was going on leave 

and stated that he would retain access to internal systems. 
 
 Despite HR staff’s assertion that Ahmad would retain access to his ActBlue accounts, 
ActBlue Chief People & Culture Officer Candace King violated internal policy and locked 
Ahmad out of his email and other internal systems.86 ActBlue’s formal leave handbook deems 
email access “essential” for employees on leave and states that email “will remain available” for 
them.87 Yet, on February 26, King ordered a subordinate to ensure that Ahmad was “unable to 
access” his email account and Google Drive.88 Ahmad, consistent with his legal and ethical 

 
79 Email from ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14; see Reid J. Epstein & Shane 
Goldmacher, ActBlue, the Democratic Fund-Raising Powerhouse, Faces Internal Chaos, N.Y. TIMES (Mar. 5, 2025) 
(“Zain Ahmad . . . was the last remaining lawyer in the ActBlue general counsel’s office.”). 
80 Email from ActBlue HR Employee to Regina Wallace-Jones (Feb. 26, 2025, 5:01 PM), see Ex. 6. 
81 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
82 Email from ActBlue HR Employee to Regina Wallace-Jones (Feb. 26, 2025, 5:01 PM), see Ex. 6; see Email from 
ActBlue HR Employee to Zain Ahmad (Feb. 25, 2025, 5:26 PM), Ex. 7; Email from ActBlue HR Employee to Zain 
Ahmad (Feb. 25, 2025, 6:10 PM), Ex. 8.  
83 Internal Message from ActBlue Employee to Candace King (Feb. 25, 2025, 8:44 PM), see Ex. 17. 
84 ActBlue Leave of Absence & FMLA Guidance, see Ex. 20; Email from ActBlue HR Employee to Zain Ahmad 
(Feb. 25, 2025, 5:26 PM), see Ex. 7; Email from ActBlue HR Employee to Zain Ahmad (Feb. 25, 2025, 6:10 PM), 
see Ex. 8. 
85 Email from ActBlue HR Employee to Regina Wallace-Jones (Feb. 26, 2025, 5:01 PM), see Ex. 6. 
86 Internal Message from Candace King to ActBlue Employee (Feb. 26, 2025, 4:26 PM), see Ex. 18; ActBlue Leave 
of Absence & FMLA Guidance, see Ex. 20. 
87 ActBlue Leave of Absence & FMLA Guidance, see Ex. 20. 
88 Internal Message from Candace King to ActBlue Employee (Feb. 26, 2025, 4:26 PM), see Ex. 18. 
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responsibilities, notified ActBlue leadership of credible allegations of misconduct at the 
company, including significant violations of federal campaign finance law and false statements 
to Congress.89 Subsequently, Ahmad went on a suspicious leave of absence while ActBlue’s top 
HR official violated internal policy to lock him out of his “essential” accounts.90  
 

 
Chief People & Culture Officer Candace King ordered her staff to lock Zain Ahmad out of his 

email account. 
 

 However, Ahmad retained access to Slack, ActBlue’s internal messaging platform. After 
HR revoked Ahmad’s access to email and other internal systems, he posted a Slack message 
stating that “we have Anti-Retaliation and Whistleblower Policies for a reason,” appearing to 
claim that he was retaliated against for blowing the whistle on ActBlue’s misconduct.91 One of 
King’s deputies swiftly “deleted” the message.92 To date, ActBlue has not produced this message 
to the Committees despite extensive evidence corroborating its existence,93 once again indicating 
deliberate stonewalling of the Committees’ investigation.  
 

 
One of King’s staff members deleted Ahmad’s internal message alleging that he was being 

retaliated against. 
 
 After Ahmad’s message was deleted, ActBlue employees spoke up, telling senior officials 
that Ahmad’s treatment appeared to be retaliatory. A member of King’s staff told her that 

 
89 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
90 ActBlue Leave of Absence & FMLA Guidance, see Ex. 20. 
91 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026) (quoting message). 
92 Internal Message from ActBlue Employee to Candace King (Feb. 26, 2025, 11:19 PM), see Ex. 18. 
93 Id.; Internal Message from ActBlue Employee to Candace King (Feb. 26, 2025, 11:46 PM), see Ex. 9; Reid J. 
Epstein & Shane Goldmacher, ActBlue, the Democratic Fund-Raising Powerhouse, Faces Internal 
Chaos, N.Y. TIMES (Mar. 5, 2025); Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on 
Vetting Foreign Donations, Its Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
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Ahmad’s treatment was “shameful,” noting that it was out of line with “the standard practice” 
and warning that she “ha[d] the receipts.”94 The employee told King that Ahmad’s treatment 
“look[ed] like blatant retaliation” and that “people [were] noticing.”95 Shortly after sending this 
message, the employee resigned.96 Yet King remained defiant, telling a top deputy that “we are 
not restoring access” to Ahmad’s email.97  
 

 
One employee told King that Ahmad’s treatment looked like “blatant retaliation.” 

 
 The next day, amid a staff uproar, King relented and restored Ahmad’s access to 
ActBlue’s internal systems—with a catch.98 King still “want[ed] access to his emails” so that she 
could monitor Ahmad’s communications without him knowing.99 The apparent reason: King 
wanted to make sure that Ahmad did not tell anybody else about ActBlue’s potentially illegal 
conduct. King’s staff informed her that they could use ActBlue’s “sec[urity] tooling” to “monitor 
[his] behavior.”100 King, emphasizing her desire to “key in on [Ahmad],” said that would be 
“great.”101 
 

 
94 Internal Message from ActBlue Employee to Candace King (Feb. 26, 2025, 11:46 PM), see Ex. 9. 
95 Id. 
96 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
97 Internal Message from Candace King to ActBlue Employee (Feb. 26, 2025, 11:20 PM), see Ex. 18. 
98 Internal Message from Candace King to ActBlue Employee (Feb. 27, 2025, 12:26 AM), see Ex. 10. 
99 Internal Message from Candace King to ActBlue Employee (Feb. 27, 2025, 12:36 AM), see Ex. 10. 
100 Internal Message from ActBlue Employee to Candace King (Feb. 27, 2025, 12:38 AM), see Ex. 10. 
101 Internal Message from Candace King to ActBlue Employee (Feb. 27, 2025, 12:38 AM), see Ex. 10. 
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King used internal security tools to spy on Ahmad’s email after she reinstated it. 

 
 Ahmad’s leave was scheduled to last 12 weeks.102 It is unclear who led ActBlue’s legal 
and compliance team after Ahmad left the platform, whether Ahmad returned to ActBlue after 
this leave, or in what capacity. What is clear: ActBlue executives appear to have retaliated 
against Ahmad after he spoke up about the platform’s acceptance of illegal foreign money and 
Wallace-Jones’s apparent false statements to Congress. 
 

*  *  * 
 
 In the months after the 2024 election, as it became apparent that ActBlue and Wallace-
Jones faced significant legal liability for accepting illegal foreign political contributions, every 
member of ActBlue’s legal team left the platform. General Counsel Darrin Hurwitz accepted a 
$168,000 severance payment and agreed to cooperate with ActBlue on his response to any future 
investigation of misconduct at the platform. Hurwitz’s interim replacement, Aaron Ting, left 
ActBlue rather than take the job permanently because ActBlue refused to address these glaring 
legal issues. Zain Ahmad, the last remaining lawyer on the legal staff, blew the whistle on this 
misconduct, informing the Board of Directors and other ActBlue executives. Within a day, 
Ahmad went on a suspicious “leave of absence” and was locked out of his “essential” accounts 
in violation of internal policy.103 He alleged whistleblower retaliation in an internal message, 
which ActBlue staff promptly deleted. Finally, once a staff outcry led ActBlue to restore 
Ahmad’s email account, top HR officials spied on him to ensure that he could not blow the 
whistle to anybody else. ActBlue’s legal team collapsed for a simple reason: ActBlue and 
Wallace-Jones likely broke the law, and Wallace-Jones refused to do anything about it. 

 
102 Internal Message from Candace King to ActBlue Employee (Feb. 25, 2025, 8:43 PM), see Ex. 17. 
103 Email from ActBlue HR Employee to Regina Wallace-Jones (Feb. 26, 2025, 5:01 PM), see Ex. 6; ActBlue Leave 
of Absence & FMLA Guidance, see Ex. 20 



16 
 

II. ActBlue’s internal compliance team collapsed within a week after Ahmad went 
on leave. 

 
ActBlue also has a “compliance” team that works with the legal team to fulfill ActBlue’s 

legal and regulatory obligations. This team presumably would have been expected to pick up the 
slack after the legal team’s disintegration, especially amid allegations that ActBlue previously 
failed to comply with applicable federal law by accepting illegal foreign donations.104 Instead, on 
February 27, 2025—just two days after Ahmad went on leave—Director of Compliance Eric 
Hoke “either quit . . . or was fired” after more than a dozen years at ActBlue.105 Hoke had 
previously been listed as a fraud-prevention “stakeholder[]” and was involved in the review 
process for changes to ActBlue’s fraud-prevention policies—including their weakening in 
2024.106 ActBlue employees attributed Hoke’s departure to the “unstable situation” in the legal 
and compliance department, noting that “the whole department [was] falling apart” following the 
revelations about ActBlue’s potentially illegal conduct.107  
 

 
ActBlue employees discussed Director of Compliance Eric Hoke’s departure. 

 
 After Hoke’s departure, “only one person” remained on ActBlue’s “substantially 
weakened” compliance staff.108 That person—ActBlue’s Legal and Compliance Operations 
Specialist—resigned the following week, in early March 2025.109  

 
104 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
105 Internal ActBlue Employee Message (Feb. 28, 2025), see Ex. 11; Email from ActBlue Union to ActBlue Board 
(Feb. 27, 2025), see Ex. 14. 
106 ActBlue internal memorandum, Fraud Prevention Stakeholders Writeup [2023] see Ex. 19; ActBlue Staff Report 
I, supra note 2, Ex. 3.  
107 Internal ActBlue Employee Messages (Feb. 28, 2025, 8:38 PM), see Ex. 12. 
108 Email from ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14. 
109 ActBlue Legal & Compliance Operations Specialist Resignation Letter (Mar. 4, 2025); see Ex. 13. 
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ActBlue’s last compliance staffer resigned shortly after Eric Hoke. 

 
With these additional departures, ActBlue’s legal and compliance team had been thoroughly 
gutted. Following credible allegations by ActBlue’s own outside counsel that the platform had 
“facilitated the acceptance of foreign-national contributions into American elections” and then 
lied to Congress to cover it up,110 every member of ActBlue’s legal and compliance team left the 
platform between November 2024 and March 2025.111 
 

III. ActBlue’s union raised concerns to the Board of Directors during this staff 
exodus. 

  
On February 27, 2025, amid the internal “meltdown” following the revelations about 

ActBlue’s years-long misconduct,112 members of the ActBlue union wrote to the ActBlue Board 
of Directors to share “serious concerns about the state of the organization.”113 The union letter 
cited “an alarming pattern” of “constant turnover” that eroded the union’s “confidence in the 
stability of the organization.”114 The union called Ahmad’s treatment “incredibly alarming,” 
“deeply unsettling[,] and disturbing” and noted that in the wake of Ahmad’s departure, ActBlue 
staff who worked with the legal and compliance team “[did] not have clear direction on how to 
proceed with our work.”115 This raises further concerns about ActBlue’s compliance with 
applicable campaign finance law following the disintegration of the legal and compliance team. 
If ActBlue was unable to comply with the law during the period when it had a fully staffed legal 
and compliance team, it is unclear how it could have done so without a single legal or 
compliance employee. Ultimately, the union demanded that ActBlue retain outside counsel to 
investigate potential misconduct and “evaluate if our CEO is doing her job in an appropriate, 
competent, and responsible manner.”116 

 
110 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026) (quoting memoranda). 
111 Email from ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14; ActBlue Legal & Compliance 
Operations Specialist Resignation Letter (Mar. 4, 2025), see Ex. 13. 
112 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
113 Email from ActBlue Union to ActBlue Board (Feb. 27, 2025), see Ex. 14. 
114 Id.  
115 Id.  
116 Id. 



18 
 

 

 

 

 
A letter from ActBlue’s union to the Board of Directors expressed concerns with mass 

resignations and questioned ActBlue’s ability to comply with ongoing legal obligations. 
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Despite multiple requests by the Committees, ActBlue has refused to share any 
information about investigatory actions by outside counsel, as demanded by its union.117 It is 
unclear whether ActBlue has retained outside counsel for such an investigation, whether an 
investigation is underway, or if there are findings from any completed investigations. 
 

IV. ActBlue’s alleged acceptance of foreign donations and obstruction of a 
congressional investigation raise serious questions about its compliance with 
federal laws and regulations. 
 

ActBlue’s misconduct is significant. First, ActBlue appears to have accepted illegal 
foreign political donations. The review by ActBlue’s outside counsel stated that because of 
ActBlue’s weak fraud-prevention measures, there was “a substantial risk that some of the funds 
received” by ActBlue during the 2024 election cycle, and potentially even before that, “were 
impermissible contributions from foreign nationals.”118 This was not a mere oversight. ActBlue’s 
counsel found that “ActBlue’s staff was aware that its system was not as robust as necessary” to 
deter foreign interference and comply with federal law.119 Because ActBlue knew about 
vulnerabilities and failed to patch them, the review concluded, there were grounds to believe that 
ActBlue’s “violations were knowing and willful.”120 Under federal law, it is “unlawful” to 
“solicit, accept, or receive a [political] contribution or donation . . . from a foreign national.”121 
According to ActBlue Board Chairwoman Kimberly Peeler-Allen, ActBlue may have processed 
up to $38 million in foreign contributions during the 2024 election cycle.122 

 
Second, CEO Regina Wallace-Jones impermissibly misrepresented ActBlue’s fraud-

prevention practices for foreign donations in a November 2023 letter to the Committee on House 
Administration. In that letter, Wallace-Jones categorically stated that “passport information is 
required from donors providing an address outside of the United States.”123 But this “turned out 
not to be entirely accurate”: the internal review found that foreign “donors who paid through 
third-party apps like Apple Pay, PayPal or Venmo were not asked for passport information.”124 
Similarly, Wallace-Jones claimed that “if a contribution appears to be from a foreign address, 
ActBlue contacts the donor to request United States passport information.”125 This, too, “did not 

 
117 See Letter from Mr. Vincent Cohen, Counsel for ActBlue, to Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, & Rep. Bryan Steil, Chairman, 
Comm. on H. Admin. (Oct. 27, 2025) (on file with Comms.). 
118 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026) (quoting memoranda). 
119 Id. (quoting memoranda). 
120 Id. (quoting memoranda). 
121 52 U.S.C. § 30121; 52 U.S.C. § 30109(d). 
122 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026); PAC Profile: ActBlue, OPEN SECRETS, 
https://www.opensecrets.org/political-action-committees-pacs/actblue/C00401224/summary/2024 (last accessed Apr. 
9, 2026). 
123 Letter from Ms. Regina Wallace-Jones, CEO, ActBlue, to Rep. Bryan Steil, Chairman, Comm. on H. Admin. 
(Nov. 27, 2023). 
124 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
125 Letter from Ms. Regina Wallace-Jones, CEO, ActBlue, to Rep. Bryan Steil, Chairman, Comm. on H. Admin. 
(Nov. 27, 2023). 
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always happen,” according to ActBlue’s own outside counsel.126 Finally, Wallace-Jones wrote 
that “contributions that indicate a foreign country in the address information are set aside for 
manual review.”127 Contemporaneous documents produced to the Committees indicate that 
contributions from approximately 170 countries were not manually reviewed, contradicting 
Wallace-Jones’s claim.128 

 
Finally, ActBlue withheld documents responsive to the Committees’ July 2025 subpoena 

that would have shed light on the scandal and cover-up. The Committees’ subpoenas compelled 
ActBlue to produce “[a]ll documents and communications referring or relating to 
whistleblowers, retaliation against whistleblowers, and actual or alleged misconduct by ActBlue 
staff” and “[a]ll documents and communications referring or relating to the resignations of staff 
in ActBlue’s Office of the General Counsel[.]”129 In October 2025, ActBlue represented to the 
Committees that it had produced “[a]ll non-privileged documents with responsive, relevant 
information.”130 Yet ActBlue never produced Interim General Counsel Aaron Ting’s resignation 
letter, which stated that Ting was resigning because of his concerns about ActBlue and Wallace-
Jones’s potentially illegal conduct and the platform’s refusal to address these risks.131 ActBlue 
produced other documents and communications related to Ting’s resignation—just not the one 
that would have detailed ActBlue’s extensive misconduct. Likewise, ActBlue withheld the 
internal message in which Zain Ahmad alleged that he was being retaliated against for blowing 
the whistle on internal misconduct.  
 

ActBlue’s deliberate acceptance of foreign donations and its subsequent obstruction of 
congressional oversight amount to serious misconduct and potentially illegal actions. 
 

KEY ACTBLUE OFFICIALS INVOKED THEIR FIFTH AMENDMENT RIGHT TO AVOID THE 
COMMITTEES’ QUESTIONS 

 
To further the Committees’ oversight of ActBlue’s weak fraud-prevention practices and 

allegations of internal misconduct and retaliation, the Committees issued subpoenas for 
depositions with five key ActBlue personnel. These employees were: 

 
• ActBlue’s Senior Workflow Specialist, who manages fraud prevention on ActBlue 

day-to-day;132 

 
126 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
127 Letter from Ms. Regina Wallace-Jones, CEO, ActBlue, to Rep. Bryan Steil, Chairman, Comm. on H. Admin. 
(Nov. 27, 2023). 
128 ActBlue Staff Report I, supra note 2, Ex. 1. 
129 Document Subpoena to ActBlue, Comm. on H. Admin., H. Comm. on the Judiciary, & H. Comm. on Oversight 
and Gov’t Reform, Schedule A (July 22, 2025). 
130 Letter from Mr. Vincent Cohen, Counsel for ActBlue, to Rep. Jim Jordan, Chairman, H. Comm. on the Judiciary, 
Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, & Rep. Bryan Steil, Chairman, Comm. 
on H. Admin. (Oct. 27, 2025) (on file with Comms.). 
131 Reid J. Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its 
Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). 
132 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to ActBlue Senior Workflow 
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• Former Vice President of Customer Service Alyssa Twomey, the executive 

responsible for overseeing ActBlue’s fraud-prevention team during the 2024 election 
cycle;133 

 
• Former General Counsel Darrin Hurwitz;134 

 
• Former Director and Associate General Counsel Aaron Ting, who “provide[d] legal 

oversight for decisions about fraud” and resigned rather than participate in ActBlue’s 
cover-up;135 and 

 
• Legal Counsel Zain Ahmad, who appears to have been retaliated against by ActBlue 

executives for blowing the whistle.136 
 

Across these five depositions, the current and former ActBlue employees declined to 
answer a single one of the Committees’ substantive questions, collectively invoking their Fifth 
Amendment right 146 times. The ActBlue employees refused to answer basic questions, 
including: 

 
• Whether they could give truthful testimony to the Committees: 

 
 Q.   Is there any reason you are unable to provide 

truthful answers to today’s questions? 
  
 Ms. Twomey.  On the advice of counsel, I must respectfully 

decline to answer, in reliance on my right under 
the Fifth Amendment to the Constitution. I am not 
a lawyer, and I must follow my lawyers’ advice in 

 
Specialist (June 25, 2025) (attaching subpoena); see ActBlue Staff Report I, supra note 2, Ex. 5, 13, 16, 17, 24, 29, 
34, 48-50. 
133 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Ms. Alyssa Twomey, 
Former Vice President of Customer Service, ActBlue (June 25, 2025) (attaching subpoena); see ActBlue Staff 
Report I, supra note 2, Ex. 33. 
134 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Mr. Darrin Hurwitz, 
Former General Counsel, ActBlue (Sep. 4, 2025) (attaching subpoena). 
135 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Mr. Aaron Ting, Former 
Director & Associate General Counsel, Product and Privacy, ActBlue (Sep. 4, 2025) (attaching subpoena); see 
ActBlue internal memorandum, Model Governance Committee/Trust & Safety Team Proposal; see Ex. 15; Reid J. 
Epstein & Shane Goldmacher, ActBlue May Have Misled Congress on Vetting Foreign Donations, Its Lawyers 
Warned, N.Y. TIMES (Apr. 2, 2026). 
136 Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Mr. Zain Ahmad, Legal 
Counsel, ActBlue (Sep. 4, 2025) (attaching subpoena); Reid J. Epstein & Shane Goldmacher, ActBlue May Have 
Misled Congress on Vetting Foreign Donations, Its Lawyers Warned, N.Y. TIMES (Apr. 2, 2026). It is unclear 
whether Mr. Ahmad remains employed by ActBlue, or in what position.  
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this matter.137 
 

• When they worked at ActBlue: 
 
 Q.   Mr. Hurwitz, when did you work at ActBlue?  
 

 Mr. Hurwitz.  On the advice of counsel, I must respectfully 
decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.138 

 
• What they did at ActBlue: 

 
 Q.   Thank you. What did you do at ActBlue? 
  
 Mr. Ting.   On the advice of counsel, I must respectfully 

decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.139 

 
• Why ActBlue took a “more lenient” approach to fraud in 2024: 

 
 Q.   According to documents produced to the 

committee, ActBlue took a “more lenient 
approach” to fraud in 2024 by increasing Sift 
score thresholds. Why did ActBlue take a more 
lenient approach to fraud in 2024?  

 
 Senior Workflow Specialist. On the advice of counsel, I must 

respectfully decline to answer, in reliance on my 
right under the Fifth Amendment to the 
Constitution. I am not a lawyer, and I must follow 
my lawyer’s advice in this matter.140  

 
• Whether ActBlue executives instructed them to allow more fraud on the platform: 

 
 Q.   Have ActBlue executives ever instructed you to 

 
137 Deposition of Alyssa Twomey, Former Vice President of Customer Service, ActBlue, Comm. on H. Admin., H. 
Comm. on the Judiciary, & H. Comm. on Oversight and Gov’t Reform at 10 (July 23, 2025). 
138 Deposition of Darrin Hurwitz, Former General Counsel, ActBlue, Comm. on H. Admin., H. Comm. on the 
Judiciary, & H. Comm. on Oversight and Gov’t Reform at 11 (Nov. 19, 2025). 
139 Deposition of Aaron Ting, Former Director & Associate General Counsel, Product and Privacy, ActBlue, Comm. 
on H. Admin., H. Comm. on the Judiciary, & H. Comm. on Oversight and Gov’t Reform at 10 (Nov. 17, 2025). 
140 Deposition of ActBlue Senior Workflow Specialist, Comm. on H. Admin., H. Comm. on the Judiciary, & H. 
Comm. on Oversight and Gov’t Reform at 15 (July 15, 2025); see ActBlue Staff Report I, supra note 2, at 6-7. 
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allow more fraud on the platform or weaken 
ActBlue’s fraud-prevention defenses?  

 
 Senior Workflow Specialist. On the advice of counsel, I must 

respectfully decline to answer, in reliance on my 
right under the Fifth Amendment to the 
Constitution. I am not a lawyer, and I must follow 
my lawyer’s advice in this matter.141  

 
• Whether they had been part of a conspiracy to launder foreign money to Democrat 

campaigns: 
 

 Q.   Have you ever been part of a conspiracy to 
launder foreign money into fraudulent donations 
for campaigns using ActBlue?  

 
 Senior Workflow Specialist. On the advice of counsel, I must 

respectfully decline to answer, in reliance on my 
right under the Fifth Amendment to the 
Constitution. I am not a lawyer, and I must follow 
my lawyer’s advice in this matter.142  

 
• Whether the practice of “smurfing,” in which bad actors make fraudulent donations 

using the names and addresses of real people, is prevalent on ActBlue: 
 

 Q.   Is the practice of smurfing, in which bad actors 
make fraudulent donations using the personal 
information of real people, prevalent at ActBlue? 

 
 Mr. Ting.  On the advice of counsel, I must respectfully 

decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.143 

 
• Whether ActBlue banned donations made using gift or foreign prepaid cards shortly 

before the 2024 election because of significant fraud using these mechanisms: 
 

Mr. Gooden.   [ . . . ] Shortly before the election, there were 
policy changes at ActBlue to ban contributions 
from foreign prepaid cards and gift cards. What 

 
141 Deposition of ActBlue Senior Workflow Specialist, Comm. on H. Admin., H. Comm. on the Judiciary, & H. 
Comm. on Oversight and Gov’t Reform at 16 (July 15, 2025). 
142 Id. at 14-15. 
143 Deposition of Aaron Ting, Former Director & Associate General Counsel, Product and Privacy, ActBlue, Comm. 
on H. Admin., H. Comm. on the Judiciary, & H. Comm. on Oversight and Gov’t Reform at 14 (Nov. 17, 2025). 
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was the reason for these bans? And did you or 
someone at ActBlue observe any issues being 
caused by these modes of payment?   

 
Mr. Hurwitz.   On the advice of counsel, I must respectfully 

decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter. 

 
Mr. Gooden.  ActBlue’s records indicate that abuse of prepaid 

cards and gift cards was prevalent. And I’m 
curious, why was this ban instituted only a couple 
of weeks before the election?   

 
Mr. Hurwitz.  On the advice of counsel, I must respectfully 

decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.144 

 
• Whether mass resignations after the 2024 election were related to fraud on ActBlue: 

 
 Q.   Did members of ActBlue’s legal and compliance 

teams leave ActBlue after the 2024 election 
because of the platform’s inability to prevent 
fraud during previous election cycles?   

 
 Mr. Ahmad. On the advice of counsel, I must respectfully 

decline to answer based upon the attorney-client 
privilege, and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.145 

 
• Why ActBlue leadership granted Darrin Hurwitz such a large severance package: 

 
 Mr. Gooden.  You received a severance package of almost 

$170,000. Did you receive that for resigning or 
being terminated from your position at ActBlue or 
for any other reason? 

  
 Mr. Hurwitz.  On the advice of counsel, I must respectfully 

 
144 Deposition of Darrin Hurwitz, Former General Counsel, ActBlue, Comm. on H. Admin., H. Comm. on the 
Judiciary, & H. Comm. on Oversight and Gov’t Reform at 13 (Nov. 19, 2025). 
145 Deposition of Zain Ahmad, Legal Counsel, ActBlue, Comm. on H. Admin., H. Comm. on the Judiciary, & H. 
Comm. on Oversight and Gov’t Reform at 10 (Dec. 5, 2025). 
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decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.146 

 
• Whether Zain Ahmad was retaliated against for blowing the whistle on pervasive 

misconduct: 
 
 Q.    Were you retaliated against for blowing the 

whistle on misconduct related on [sic] fraud 
prevention at ActBlue?   

 
 Mr. Ahmad. On the advice of counsel, I must respectfully 

decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.147 

 
• Whether ActBlue was able to carry out its legal obligations after the 

entire legal and compliance team left: 
 

 Q.   After the entire legal and compliance team quit, 
was fired, or went on leave, was ActBlue able to 
carry out its legal obligations and deter bad 
actors?   

 
 Mr. Ahmad. On the advice of counsel, I must respectfully 

decline to answer based upon the attorney-client 
privilege and in reliance on my right under the 
Fifth Amendment to the Constitution. I must 
follow my lawyer’s advice in this matter.148 

 
• Whether they understood that they could freely share information with 

the Committees about their time at ActBlue: 
 

 Mr. Biggs.  [ . . . ] [Y]ou are aware, Ms. Twomey, that you do 
have a choice; you could answer these questions?  

 
 Ms. Twomey. On the advice of counsel, I must respectfully 

decline to answer, in reliance on my right under 
the Fifth Amendment to the Constitution. I am not 

 
146 Deposition of Darrin Hurwitz, Former General Counsel, ActBlue, Comm. on H. Admin., H. Comm. on the 
Judiciary, & H. Comm. on Oversight and Gov’t Reform at 14 (Nov. 19, 2025). 
147 Deposition of Zain Ahmad, Legal Counsel, ActBlue, Comm. on H. Admin., H. Comm. on the Judiciary, & H. 
Comm. on Oversight and Gov’t Reform at 10 (Dec. 5, 2025). 
148 Id. 



26 
 

a lawyer, and I must follow my lawyer’s advice in 
this matter.149 

 
 Every ActBlue employee called before the Committees chose to invoke their Fifth 
Amendment right. Not a single employee offered testimony that could help ensure that American 
elections are free, fair, and decided by Americans alone.  
 

CONCLUSION 
 
The crux of this misconduct is simple: ActBlue appears to have accepted illegal foreign 

donations en masse and tried to cover it up, lying to and withholding information from Congress 
in the process. It is not only the Committees that allege this—it is what ActBlue’s own outside 
lawyers found during a legal review of the platform’s fraud-prevention practices and statements 
to Congress. ActBlue’s legal and compliance team, alarmed by this finding and CEO Regina 
Wallace-Jones’s refusal to address it appropriately, disintegrated. Between November 2024 and 
March 2025, every member of the team resigned, was fired, or went on extended leave while 
alleging internal retaliation. This included General Counsel Darrin Hurwitz, given a generous 
severance package upon his firing while agreeing to coordinate with ActBlue before responding 
to any future investigation of misconduct at the platform; Associate General Counsel Aaron Ting, 
who resigned explicitly because of ActBlue’s refusal to address these legal risks; and Director of 
Compliance Eric Hoke, who worked on fraud-prevention issues at ActBlue for well over a 
decade.  

 
Meanwhile, the evidence indicates that ActBlue retaliated against Legal Counsel Zain 

Ahmad, the last remaining lawyer on its legal team, for informing the ActBlue Board of 
Directors and other executives about ActBlue and Wallace-Jones’s gross misconduct. The day he 
blew the whistle, he went on a suspicious leave of absence and was locked out of his email in 
violation of internal policy by Chief People & Culture Officer Candace King. Even once Ahmad 
regained email access following a staff outcry, King continued to spy on Ahmad’s email using 
internal security tools to ensure that he could not inform others about ActBlue’s potential 
violations of the law. By this point, alarms were blaring across ActBlue: the ActBlue union wrote 
the Board of Directors to notify them that ActBlue’s legal and compliance functions had been 
gutted and request an external investigation of ActBlue’s conduct.  

 
ActBlue took every step to prevent Congress from finding out about this: Wallace-Jones 

appears to have made false statements to Congress, ActBlue appears to have withheld documents 
responsive to a congressional subpoena, and former ActBlue employees invoked their Fifth 
Amendment right a collective 146 times rather than offer testimony that could help the 
Committees stamp out foreign money that taints our elections.  

 
The Committees will not be deterred. The Committees have requested additional 

information about ActBlue’s fraud-prevention practices for foreign donations dating back to 

 
149 Deposition of Alyssa Twomey, Former Vice President of Customer Service, ActBlue, Comm. on H. Admin., H. 
Comm. on the Judiciary, & H. Comm. on Oversight and Gov’t Reform at 18 (July 23, 2025). 
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2020.150 We will continue to conduct oversight to inform potential legislation to ensure that our 
elections are safe and secure. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
150 See Letter from Rep. Bryan Steil, Chairman, Comm. on H. Admin., Rep. Jim Jordan, Chairman, H. Comm. on the 
Judiciary, & Rep. James Comer, Chairman, H. Comm. on Oversight and Gov’t Reform, to Ms. Regina Wallace-
Jones, CEO, ActBlue (Apr. 14, 2026). 
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